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contact@changingthechemistry.org

From: CtC Member Communication Team 
<member.communication@changingthechemistry.org>

Sent: 01 June 2020 20:57
To: CtC
Subject: Changing the Chemistry April - May 2020 Newsletter

 

View this email in your browser  

  

  

 

 

Dear CtC 
 
We know some of our members have been hit by Covid-19 and our first thoughts go out to them. You 
know who you are. Please, insofar as you can read this, do give us a shout if you need anything from the 
wider CtC network.  

1. 4 vacancies on CtC's Board - please apply - deadline 15th June 
2. Member blog: "How To Support Your Resilience & Wellbeing During Covid" 
3. Connecting with one another in times of crisis: CtC Trustee Roger Duerden 
4. CtC Volunteering with new opportunities  
5. CtC Events calendar; Zoom, Zoom and ... Zoom again! 
6. CtC board successes: karma! 
7. CtC Twitter & LinkedIn corner 
8. CtC Graduate Group and Social Meetings 
9.  How CtC can help you on your board journey 
10. Thank you to members 
11. Interesting board related reading 
12. A summary of the OSCR webinar updated guidance 
13. EasyFundraising & Amazon Smile - ways to raise money for CtC at no cost to you 
14. Posts from our Trustees in the 'All Members' community 

As always, please do feedback any comments, suggestions or ideas for the newsletter to 
us.  Thank you and stay safe! 
 
CtC Member Communication Team 
 
CtC Values - Courage tenacity Credibility  
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4 seats available at the CtC 

Board table! Apply now! 

 

We are looking for enthusiastic 

individuals to help lead our peer 

support network which aims to 

change the chemistry in the 

boardroom so people and boards 

embrace diversity of thought. 

 

You will undoubtedly have seen our 

Chair's message in the 'All Member' 

community: 

 

 

The direct link for the CtC Trustee 

recruitment pack about applying is 

here (you need to be logged in).   

Who else is at the CtC board table 

with whom you would have 

'chemistry'? Click here to see the 

current CtC Board.  
 

 

 

Connecting with one another in 
times of crisis  
   
CtC Trustee and Treasurer Roger 
Duerden has many strings on his 
bow, literally and figuratively 
speaking. In the latest email 
exchange with the other CtC 
Trustees where he was inquiring 
into everyone's wellbeing, he shared 
this 'positive thinking' collaborative 
music project he initiated in Biggar 
where he lives. It was a big hit, 
everyone got a smile on their face 
and was humming it all day! Click 
here to listen. 
  
Technically, it was very impressive 
as well. Not surprising coming from 
Roger though as he is a Chartered 
Engineer and volunteer sound 
designer at the Biggar Theatre 
Workshop, besides being VP UK & 
Ireland in Behavioural Economics at 
Aprio, Director at Oran Consulting 
Ltd and Member of the Funding 
Panel at Ventient Glenkerie 
Community Fund. 
  
Roger, you set the tone hopefully for 
this 2nd month of lockdown. Thank 
you and your musical partners for 
sharing! ... 
 
To Be Continued? 
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How To Support Your Resilience 
& Wellbeing During Covid 

 
 by Jenny Campbell, 

CEO of The Resilience Engine 
   

There is so much out there about 
how you should be right now. Caring 
and compassionate with your people 
and yourself. Focussed. Agile. 
Thinking about how to protect your 
business, especially if you are part 
of an SME. Managing – somehow – 
to work at home whilst schooling 
your kids. Getting time to care for 
your community. Going online for 
that yoga class. And so it goes. It 
can be overwhelming! 
 
There is no doubt right now that the 
ask is to at least cope with this 
situation. Better still to re-configure 
yourself, your leadership, your 
parenting, your organisation even. 
The first, coping, will help you 
prevent failure. The second will set 
up you up more for success. But 
how? 
 
Think resilience. 
 
Resilience is your capacity for 
change.  It’s not just about coping or 
bouncing back. It’s is far more 
strategic than that. It’s about being 
able to be proactive. In times of 
difficulty, it’s about holding to very 
clear intentions that are truly the 
priority, and letting go of everything 
else. It’s about expecting to have to 
let go, to reconfigure, to re-evaluate, 
to fail and get back up. It’s about 
investing in learning so that you 
adapt quickly. 
 
Those with the highest resilience are 

EasyFundRaising - please sign up 
here 
  
63 members are involved and 
£48.35 was raised for CtC since 
the start of our new financial year 
(1/4/2020) at no cost to members. 
  
Amazon Smile:  As for Amazon 
Smile, to date, we have received 
£20,99 and have 21 
people supporting CtC!   Thank you! 

 

 

Come on Board - CtC Target 
Group:  Are you interested in joining 
a board ? One of the core ways that 
CtC provides support is via Target 
Group meetings (see Michael 
Tighe's comment below under new 
board roles).  These are free 
informal sessions for members that 
give you a chance to find out more 
on how to go about this, how to 
leverage the CtC peer support 
network and where to seek help.  
The next two Target Group sessions 
are 
1. Monday 8th June - book here 
2. Monday 6th July - book here 
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not being hijacked right now, they 
are investing deliberately, daily, in 
enabling resilience in themselves 
and their people. 
 
Your resilience will go up and down 
according to context or environment. 
If you have come off the back end of 
another one hour zoom call that 
leaves you lacking in energy, 
motivation and on exiting for a quiet 
coffee, your son demands that you 
buy another subscription for his 
online gaming – and the 
juxtaposition of these relatively 
minor events leads you to BLOW! – 
then you know it’s time to take a 
pause. It’s a very demanding time. It 
is polarising us individually, and 
collectively. 
 
The Resilience Engine, researches 
of resilience & wellbeing since 2007, 
sees many things at the moment  

 Those that long for someone 
else to define a clear 
structure for how they should 
operate right now, versus 
those that love creating their 
own structure as they go 

 Those who are rescuing, 
reaching for their 
superman/superwoman 
capes each morning and 
springing out to see what is 
needed, versus those that 
are needing to be rescued 

 Those who are busy versus 
those who are bored 

 Those who feel they are 
doing things worthwhile, 
versus those that have lost 
their sense of momentum 

 Those that feel under 
pressure to achieve 
something in this period, 
versus those that let 
themselves off the hook and 
go with the flow 

Investing in your resilience will stop 
you falling into one category or 
another. Resilience means 
embracing many different options, 
rather than getting stuck on ‘this is 
the way it has to be’. The Resilience 

You can also ask for one to one help 
from a CtC Catalyst who will have 
significant board and governance 
experience - please email Dr Helen 
Wright if this is of interest. 

 

 

 

 
CtC Volunteering 

   
Kindness and volunteering go hand in hand. Both 
make the world a better place. This picture came 
from a poster in Edinburgh. "Community is 
kindness". 
 
CtC is a community of volunteers who raised 
their hand to be part of this interconnected 
network, get something out of it and give 
something back as the charity 

continues  

 
 
Call to Action:  Many of our volunteers tell us 
that 'what you put in, is what you get out of it" and 
we see beautiful friendships blossoming. Last 
year e.g., we had 115 members writing in the 
'Member contribution' part of their profile that 
'they would like to help with event support'. Well, 
we can use all the event support we can get, 
even in Covid times! So your call to action is to 
check the list of volunteering opportunities which 
you will find on the right hand side of the CtC 
platform, under 'Resources', see screenshot 
below, and reach out.  If you have your own idea 
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Engine’s methods offer a very 
simple way for you to support your 
own and others resilience right now. 
It’s called The Resilience River©. 
  
The Resilience River© 
 
Resilience is like a river. The river is 
full of rocks, stones, pebbles, silt. It 
has a direction of travel. The banks 
and the land define what the river is 
like, whether wide and flowing 
gently, or narrow and flowing fast. 
 
No matter the river, if the water is 
high enough, it whooshes over the 
rocks. The river stays on course. It 
loses a bit of momentum when it 
bangs into the rocks or when it 
needs to shift stones and pebbles 
out of the way, but it still keeps 
going. You can see where it’s going, 
you have perspective. 
 
When the river is low, the river 
bangs in the rocks, losing a lot of 
energy in the process. It can be 
taken off course. It can get caught 
eddying. It can get split. Rocks, 
stones and pebbles are now out of 
perspective, they all seem huge, 
they all are part of the battle field. 
 
Your resilience, the height of your 
river, defines so much how you see 
and experience things. 
 
The key to your resilience river is 
that to attend to the important rocks, 
stones and pebbles in your river, 
you need enough resilience to meet 
their demand. To do that you need 
to get the river level up. The two key 
enablers of this are being able to 
help yourself, your team, your 
organisation Be Present, and to 
raise and stabilise your Energy. 
 
Being Present means just that, 
being right here, right now. It means 
pausing and noticing. Slowing down. 
And noticing the truth of the 
situation, including your own and 
others reactions. Not hiding, not 
acting on anything, just noticing. 
 
The impact is literally a rewiring of 

of how you can help then email us here. 
 

 
 
Speaking of new volunteering opportunities, a 
new quadruple role that has come up is that of 
CtC Community Managers. CtC Vice Chair 
Wendy Lamin kickstarted the position in 2017 
and will help with the onboarding of 4 new 
volunteers. Indeed, we are trying to double up all 
key volunteering roles so everyone has a 
buddy/thinking partner/deputy. Our newsletter is 
already written by team Madeleine Kemna and 
Wendy, and Neil Stevenson, succeeded by Fran 
Van Dijk going forward and Silka Patel run the 
Graduate Group together. 
 
This is what the role of a Community Manager 
looks like. It's a perfect virtual role. 
 

 
 
Want to know more about the role, skills needed, 
time spent, etc, then reach out to Wendy. It's a 
great way to get to know our members and you 
can do it remotely/online! We are looking for 
people who understand the psychology of both 
why people join and participate in CtC's 
community, understand its objectives, who enjoy 
the experience of connecting and engaging with 
members, influencing and persuading people. 
 

 
Basically, we are looking for 4 people who want 
to expand their CtC network as CtC Community 
Managers. We're splitting up the role to 
accommodate time requirements. Or, to use the 
metaphor of the dance party: 
 
2 who want to 'be the host of the party'. You 
welcome people who ring the bell at the front 
door of your house (welcoming the new members 
onto the CtC platform with a private message, 
make them feel at ease, remind them to complete 
their CtC profiles, share their super powers, 
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your brain, and in turn therefore, a 
release of the negative stress 
reaction which means a rebalancing 
of adrenaline and cortisol in your 
body. The result? You have more 
perspective, and therefore can see 
more choices of how to proceed. It is 
immensely releasing. Being 
Present fosters all other conditions 
for supporting your resilience. 
 
Energy, the second core enabler of 
resilience, means just that. Physical, 
mental, emotion, spiritual energy. 
How can you top up each day? Your 
sleep, your exercise, your food and 
drink intake, hydration is all part of 
this. So it having a laugh with friends 
over a glass of wine. So is being 
inspired!   
 
Getting to know what your river is 
like day to day will help you notice, 
connect with Being Present, and 
help you figure out what brings you 
Energy. 
 
What is your river like today? 
 
How would you like it to be like? 
 
What one thing might you do to 
raise the river? 
 
For further information about The 
Resilience Engine and how our work 
might support you and your 
organisations please do get in 
touch. www.resilienceengine.com 
 
Further, you can read The 
Resilience Dynamic® book, now 
available in kindle version during 
Covid for only £0.99, click here. 
  

 

 

volunteering interests, set their notifications, help 
them take a first immediate action, ...), you point 
them to the food, drinks and nibbles on the table 
(you guide them to the info that may be most 
helpful to them when they arrive), you introduce 
them to other members (you welcome them in 
the 'All Member' community by @-mentioning 
them). 
 
2 who want to be the 'DJ of the party', namely 
making sure there is good music and continuous 
food, drinks & nibbles on the table 
(helping/cajoling members to produce/share 
interesting content relating to the boardroom and 
CtCs charitable aims, the peer-to-peer  learning, 
or posting interesting content themselves so 
other members can engage with it), introducing 
people to one another and keep conversations 
going (when someone posts something, making 
sure there is engagement with the post from 
others who may have similar interests, insights, 
by tagging them or reaching out behind the 

scenes...). 
 

 

 

With no employees, CtC relies on 
members volunteering to deliver the 
activities that support us all.  Huge 
thanks go to John Maxwell and 
Yasmeen Hussain who, together 
with Tanya Castell, delivered two 
virtual unconscious bias workshops 
as part of CtC's pilot for the Scottish 
Government focused on increasing 
the number of women in leadership 
roles in agriculture. One was for the 
Royal Highland and Agriculture 
Society of Scotland and one for 
Scottish Land and Estates.  These 
also earnt income for CtC to help 
cover our running costs. 
 
Thanks also go to Paul Smith who 
has recently become Head of 
Volunteer Management as the task 
of coordinating all the volunteers 
has become very important as the 
charity grows (now over 550 
members).  We are looking for 
someone to join Paul as his deputy 
so please do mesage Paul via the 
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CtC Twitter corner 
 
Our CEO is always on the ball with 
respect to diversity & inclusion and 
sharing board related tips and 
advice. Here some of her tweets: 
 

 
 

 
 
Our Chair shared some of his 
insights as well: 
 

 

 
 
Thanks for the shout-out, Perdita 
Fraser! 

platform or email if you are 
interested (a great way to connect 
with more members).  
 
Thank you to new member Katy 
Brown for suggesting a number of 
speakers for Board Journeys - keep 
an eye on the Member Events page 
in the coming weeks.  Many thanks 
also to Anna Davis for arranging 
various zoom meetings in the past 
months for CtC. 
 
Another important thank you goes to 
Wendy Lamin, Maria Hamilton, 
Susan Nickalls, David Robinson, 
Martha Walsh and Bogusia Webb 
who have started to investigate what 
options there might be to improve 
the tools we use to support 
members of CtC.  They are looking 
at one possible alternative platform 
and we will use the results of that 
research to inform the next steps in 
addition to reaching out to members 
to learn what would help you on 
your board journeys and to those 
CtC members volunteering to 
understand what tools we need to 
support your amazing delivery of 
activities for the CtC membership..  

 

 

 

Members' Event Calendar 
Zoom, Zoom and ... Zoom! 

 
CtC has been switching to Zoom. 
 
Many members attended our recent events 
virtually with some of them commenting 
that the move to getting together online meant 
they could finally join one of those meetings 
they normally didn't manage to go to. The CtC 
Board just had its first Zoom Board meeting in 
May as well. It was a great experience, with 
the chat functionality actively being used as 
well. 
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Welcome to our latest members! 

 

When you go to the 'All Members' 

group, click on 'Members', you can 

see us all, all 543 of us! 

 

 
Going forward we will continue to have virtual 
socials (please see the Member Events 
section of the platform for information - links 
to book are below) and a Graduate Group 
meeting via Zoom every last Wednesday of 
the month.   

 

  

Social meetings and Graduate 
Group sessions 
 
CtC Social: On 13th April we had 
our regular social meeting, but this 
time it was on Zoom of course. The 
group decided that it would be a 
good idea to have a regular update 
of issues that charity boards are 
confronted with due to the corona 
crisis and possible solutions. Mo 
Stewart and Promilla Caughey are 
taking this forwards.  There was a 
great turnout at the 5th May social 
and breakout groups enabled 
people to chat properly.  The next 
two CtC virtual social events take 
place on 
1. 15th June at 6pm - book here 
2. 13th July at 6pm - book here 
 
Graduate Group meetings (for CtC 
members on boards):  
The April Graduate Group had two 
guest speakers from Brodies 
solicitors discussing the topic 
"Getting it right, when an issue hits 
and the board has to investigate". 
Key messages were the importance 
of having proper procedures and 
policies in place and following them. 
We discussed leaving room for an 
amicable solution before escalating 
the matter, but also knowing when 
to obtain external help and advice. 
Conflicts and legal issues may also 
involve potential Data Subject 
Requests and Freedom of 
Information Access Requests so 
keep that possibility in mind.   
 
For the May meeting, the Graduate 
group met to discuss the board 
perspective on "Coming out of 
Lockdown: people, distancing and a 
new normal?" Talking through 
keeping people safe while working 
brought us to the swift conclusion 
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If you are looking for something 

specific/someone with specific skills, 

background, ..., just type the word in 

the search engine on the right, and 

all profiles with that word in their bio 

on their profile will show up. One of 

the reasons why having a complete 

and updated CtC profile is so 

important. It allows for you to 'find 

and be found'! 

 

Congrats to Sydnie Beckman from 

the London chapter for reaching out 

and starting up the following 

conversation: 

 

 

that the ’new normal’ is unlikely to 
be similar to the old one, and that 
there is no ‘one size fits all’ 
approach. Every organisation faces 
different challenges, as do individual 
employees. For Boards, being 
sensitive to needs such as 
childcare, vulnerability or fear of 
contact, is as important as being 
clear about the risks.  
 
Boards ensuring that the executive 
provides a clear decision-making 
process around if, and when, 
operating from the workplace is 
desirable are more likely to inspire 
confidence in employees and other 
stakeholders. 
 
Many felt that going into lockdown 
was relatively easy compared to 
coming out, and were grateful for 
the ideas that emerged from the 
session. In fact it was so fruitful that 
several felt this topic could merit 
further exploration so the next 
session on 24th June will be 
focusing on practical tips on how 
boards prepare for return to 
business/work ...a continuation from 
May’s discussion.  Please register 
for a place via the Member Events 
section on the platform (once logged 
in) - here. 

 

  

 

CtC LinkedIn Corner 
 
Our CtC Trustee Karthik 
Subramanya published the below 
article. Feel free to share your 
thoughts! 
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A great example of the 'virtual 

dancefloor' that is CtC! 

 

   
 

 

 

Webinar OSCR 
Scottish charity regulator OSCR 
organised a webinar with an 
updated guidance on COVID  
 
Governance 
Its is definitely acceptable to  use 
Zoom or similar facilities for board 
meetings or AGMs even if your 
governing document does not 
formally provide you that 
opportunity. If it is the only way to 
continue your activities and 
realise you purpose than look for 
information on good practice and 
make sure the reasons for all your 
decisions are well documented (see 
tips elsewhere in this newsletter). If 
some members object to a 

 
 
We LOVE seeing our members 
@mentioning us on LinkedIn and/or 
engaging with our content! Thanks 
so much! 
   

 
 
Former CtC Trustee Jenny 
Campbell, CEO of The Resilience 
Engine (see also her article), posted 
a screenshot of a ZOOM resilience 
debate which included 3 other CtC 
Board members, CEO Tanya 
Castell, Chair Neil Stevenson and 
Vice Chair Wendy Lamin, in which 
Neil was a guest speaker. One of 
the topics discussed was diversity 
and resilience, which was totally 'up 
our sleeve'. 
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virtual AGM because they feel it 
means they can't join, please 
explain to them that you are doing 
this because it is in the best interest 
of the charity. In some cases 
recorded zoom meetings might be 
acceptable as minutes, but this 
depends on your governing 
document. 
 
Quorum  
If you don't manage to reach your 
quorum, the decisions you 
take could possibly be challenged 
successfully. However, there may be 
moments when you have to make 
emergency decisions. If necessary 
do so and make sure you act in the 
best interest of your charity. Note 
very carefully why you have acted in 
this particular way. 
 
Reporting to OSCR 
If you don’t have basic information 
or reporting is tied to your AGM, 
it may be difficult. OSCR 
understands this and is willing to 
accept a delay of up to six months. 
This situation is continuously 
monitored and adapted. OSCR 
would still like to be informed about 
notifiable events. If you are 
struggling to continue as a going 
concern you should report this. If it is 
something small or of a long-term 
nature it is less urgent. Charities that 
are doing something significantly 
different (other than your purpose) 
due to COVID are asked to 
mark their notification clearly as 
'COVID' 
 
Funding 
Be careful not to dip too far into 
your reserves, think about the long-
term. Restricted funding is usually 
restricted for a reason, but you may 
contact funders to ask if they are 
willing to make a temporary 
exception. Stick to the code of 
Fundraising Practice 
 
Miscellaneous  
OSCR is still registering new 
charities! 
A survey about the impact of Covid 
has been sent to charities (also 

 
PS - in case you haven't read it yet, 
do check out the 'CtC Founders 
Spotlight' interview by Tania Watson 
with Jenny Campbell in the 
'Documents' tab in the 'All Members' 
group: look up the category 'CtC 
Founders Spotlight'. 
 
And of course, very importantly, 
don't miss our Chair's call for 4 new 
CtC Board members - deadline 15th 
June: 
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available online). One response per 
charity please. 
Guidance is continuing to evolve 
with a particular emphasis on 
finance. 
In the future there will be more 
webinars. Those interested can 
check OSCR's website. 
 
Disclaimer: This is a summary. 
There can be no liability for any 
mistakes. If in doubt check with 
OSCR. 

 

 

NED interview ahead:  Have you been 
invited to an interview for an NED board 
role?  Don't forget that in the Target Group on the 
membership platform you can find sample 
interview questions to help you prepare.  Also 
why not check whether there are other CtC 
members on boards in the same sector - they 
may be able to give you some tips or advice on 
the key challenges that sector is facing.  Just 
post a message in the All Members Group or 

search the members.    
  

  

CtC Successes: New Board Roles 
 

 
  
Many congratulations to CtC member 
Yasmeen Hussain who has been 
appointed to the board of the Student 
Agency Award for Scotland. Also 
congratulations go to Michael Tighe who 
recently became a trustee at Community 
Help and Advice (CHAI). 
 
Michael said  "I joined the Board of a 
local Edinburgh charity after seeking 
advice from Changing the Chemistry. 
I’m 31 and moving to the region to be 
closer to family with my wife, and 
wanted to both develop 
professionally whilst supporting 

Photo by Sincerely Media on Unsplash 
 
Interesting board related reading   
 
The FRC published an updated 
stewardship code. Stewardship is 
the responsible allocation, 
management and oversight of 
capital to create long-term value 
for clients and beneficiaries leading 
to sustainable benefits for the 
economy, the environment and 
society. It drives investor behaviour 
and ultimately access to capital. As 
such it is an important part of 
governance. The code is for asset 
owners, asset managers and for 
service providers that support them. 
A major change is underway in 
shareholder behaviour as evidenced 
by the recent discussions about 
dividends for example and it is 
essential for boards to follow these 
developments closely. 
 
ICSA's Chartered Governance 
Institute provides some useful links 
with support for boards in these 
extraordinary circumstances 
including: 
1. good practice for virtual board 
meetings - link 
2. minute taking - link 

 

 

 

Have you been furloughed? Do you have 
some time to spare for CtC? If so, we 
would love to hear from you.  These are 
strange times. With nearly a quarter of UK 
employees currently furloughed, it is 
inevitable that this will have happened to 
some CtC members. Some of you will 
welcome the opportunity to spend time with 
the family or working through your to-do lists 
or sorting the garden etc. Some of you will 
already be volunteering for the NHS or in your 
communities. Some of you may be hard 
pressed with childcare or other care 
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efforts to assist people get back on 
my feet in the local community. So far 
I’ve attended three meetings and sat 
on an interview panel and it’s exciting 
to be able to shape the future of an 
organisation, make a difference and 
grow as a professional. I would 
strongly advise getting in touch with 
Changing the Chemistry TARGET 
GROUP if you’re in any way 
interested in being on a Board, as 
ensuring that Boards are as 
representative as possible is crucial to 
good governance.” 
 
Also our own CtC Trustee David Robinson 
was asked to join the board of the RSNO, 
the Royal Scottish National Orchestra, just 
as he left Mozart's House in Salzburg 
before the lockdown. Speak of karma! If 
you would have asked "if you could 
choose an organisation whose Board you 
would wish to join, what would it be?", this 
role would have been David's 
answer.   Congratulations, David! 
 
CtC now has 227 board 
appointments on its list of successes 
- if you've been appointed to a board 
since joining CtC please email us 
with the details.   

 

  

 

 

Keep a regular eye out for what's 

happening in our 'All Members' 

community.   

CtC Trustee Karthik Subramanya shared 

the following re Covid19: 

 

responsibilities. However, a number of you 
may now have time on your hands. CtC is a 
peer-to-peer support network. No-one gets 
paid. Everything you see happening and 
personally benefit from in CtC is a result of 
one of our 500+ members volunteering, but 
we need more help.   
We are looking for assistance in documenting 
various processes that are done on a regular 
basis by key members of CtC such as CEO 
Tanya Castell, so that if they are not available 
for whatever reason, someone else can follow 
the documentation and pick up the reins. 
Documenting processes will also make 
delegation easier.  All that is really needed for 
this role is good, clear writing or minute-taking 
skills. Project management or process 
mapping skills would be a bonus, but most 
members of CtC should be able to do this role 
without those specialist skills. If two people 
could share the task that would reduce the 
time commitment per volunteer.  If you think 
this might be up your street, please get in 
touch with Tanya here.  Please don’t hesitate 
if you have some spare time but aren’t sure 
whether you are the right person. We’re very 
familiar with imposter syndrome at CtC but 
we’re also good at curing it!   

 

  

IMPORTANT REQUEST:  Please 

make sure you have completed your 

membership profile on the platform - 

this is really important as it enables 

other CtC members to find you and 

it also helps us identify who can help 

us in delivering our 

activities.  Please help us to help all 

the members.  
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Here's the link he referred to:  "The 

Board’s Role in Strategy in a Changing 

Environment" 

 

Our CtC Trustee David Robinson 

shared the following opportunity: 

 

Here's the link he referred to.  
 

  

 

USEFUL CtC EMAIL ADDRESSES  

Here's a handy overview of the email addresses CtC uses, all @changingthechemistry.org: 

* board.vacancy@ - details of roles to share 

* success@ - details of you new board appointments 

* contact@ - general queries 

* events@ - member event ideas/intros 

* CtC.volunteer@ - offers of help 

* member@ - onboarding queries 

* member.setup - platform set-up queries 

* technical.support - platform problems or access issues 

* member.communication - interesting news articles to share for the newsletter (OR post them 

yourself in the All CtC Members group) 
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